
 

 

 
 
 
 
 
 
 
 
 

Board of Management Report 
 

18.07.2024 
 

The Board of Management met on the above date and the following is a summary report of the meeting 
for the school community. 

 
A. The Board is registered with the Charities Regulator and updated details will be submitted following 

the constitution of the new Board in December 2023.  
 

B. The Board ratified the following policies:  
 

• Dignity in the Workplace Policy 

• Job-Share & Career Break Leave Policy 

• Statement of Strategy for School Attendance 
 

These will be published in September.  
 

C. It is planned to host a fundraising Golf Classic in the Autumn.  

 

D. The provision of Contract Cleaning Services is under review and a new procurement process will be 

required in 2025 at the latest.  

 
E. Inflation and the associated increased building costs have resulted in the need to increase the sums 

insured for buildings and contents. A significant increase in insurance premium costs is expected in 

September.  

 
F. Some maintenance and health & safety related work to be prioritised include:  

 

• Automatic barrier at the entrance to the staff car park 

• A new telephone system 

 

G. The PV Solar Panels have been installed.  

 

H. The School Leasing Committee has established the ‘Conditions for Hall Hire’. The school is committed 

to making the school facilities available to local groups, organisations and suitable service providers.  

 
I. A Finance Committee Report was received.  

The contribution of all who supported the school’s fundraising activities was acknowledged. 

 



 

 

 

 

 

 

 

 

 

 

Arising from the inadequate state funding and increased running costs, fundraising (particularly the 

school Lotto) will be more important than ever in the new school year.  

 

J. There are to be teacher and SNA appointments before the beginning of the school year.  

 

K. Standardised testing in English Reading and Maths has taken place and included in report cards issued 

to parents.  

 

L. The commitment and generosity of all staff involved in extracurricular activities was acknowledged. 

There were great achievements across all areas including the hurling and camogie teams who 

competed in the finals in Cusack Park.  

 
M. The school calendar for 2024/ 25 has been published for the school community.  

 
N. It is anticipated that the appointment of newly approved assistant principal posts will get underway in 

September.  

 
O. The Board noted the PA Committee’s hosting of a workshop for parents which was presented by Dr. 

Maureen Griffin relating to the proposed ‘Smartphone Voluntary Code’ initiative. 

 
P. The board recognised the completion of primary school by 6th class children who now progress on to 

post-primary school in Shannon, Limerick, Tulla and Ennis.  

 

 

On behalf of the Board of Management, Sixmilebridge N.S.  

 
 


