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Sixmilebridge National School 

Bí Cineálta Policy to Prevent and Address 
Bullying Behaviour 

Bí Cineálta Policy to Prevent and Address Bullying Behaviour 

 
The Board of Management of Sixmilebridge National School has adopted the 
following policy to prevent and address bullying behaviour. 

This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent 
and Address Bullying Behaviour for Primary and Post-Primary Schools 2024. 

The board of management acknowledges that bullying behaviour interferes with the 
rights of the child as set out in the United Nations Convention on the Rights of the 
Child. We all, as a school community, have a responsibility to work together to 
prevent and address bullying behaviour and to deal with the negative impact of 
bullying behaviour. 

We are committed to ensuring that all students who attend our school are kept safe 
from harm and that the wellbeing of our students is at the forefront of everything that 
we do. We recognise the negative impact that bullying behaviour can have on the 
lives of our students, and we are fully committed to preventing and addressing 
bullying behaviour. 

We confirm that we will, in accordance with our obligations under equality 
legislation, take all such steps that are reasonably practicable to prevent the 
harassment of students or staff on any of the nine grounds specified: gender, civil 
status, family status, sexual orientation, religion, age, disability, race and membership 
of the Traveller community. 

 

We confirm that we will take all steps that are reasonably practicable to prevent all 
bullying or harassment of our students in whatever form and however motivated. 

Catholic schools have a distinctive understanding of the human person, recognising 
that every person is created in God's image and likeness and has inherent dignity as 
a child of God. This is the basis for ensuring that everybody in our school is treated 
with respect and care, in accordance with the Catholic Schedule. 

As a Catholic school, we are committed to respecting the dignity of every individual. 
No human person is to be devalued and everybody has a part to play in the school 
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community, regardless of difference. 

 
Definition of bullying 

Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and 
Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or 
offline that causes harm. The harm caused can be physical, social and/or emotional in nature. 
Bullying behaviour is repeated over time and involves an imbalance of power in relationships 
between two people or groups of people in society. The detailed definition is provided in 
Chapter 2 of the Bí Cineálta procedures. 

To be considered bullying the relevant behaviour must contain all three elements (behaviour 
that is targeted, repeated over time and causes harm). 

Because pupils have limited and supervised access to the internet at school and because 
children are not permitted to bring their own internet-enabled devices to school, online bullying 
behaviour largely does not take place in school. If the school is notified of children experiencing 
or demonstrating bullying behaviour online, school staff can assist by informing the parents 
and/or guardians of relevant pupils. 

 

Each school is required to develop and implement a Bí Cineálta policy that sets out how the 
school community prevents and addresses bullying behaviour. Strategies to deal with 
inappropriate behaviour that is not bullying behaviour are provided within the school’s Code of 
Behaviour. 
 
 
Forms of Bullying Behaviour 
 
Detailed definitions of how bullying behaviour occurs are provided in Chapter 2 of the Bí Cineálta 
procedures 
 
Direct bullying behaviour 

• Physical bullying behaviour 

• Verbal bullying behaviour 

• Written bullying behaviour 

• Extortion 
 
Indirect bullying behaviour 

• Exclusion 

• Relational bullying behaviour 
 
 
Types of Bullying Behaviour 
 
There are many different types of bullying behaviour. These can include the following which is 
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not an exhaustive list: 
 

• Disablist bullying 

• Exceptionally able bullying 

• Gender identity bullying 

• Homophobic/ transphobic (LGBTQ+) bullying 

• Physical appearance bullying 

• Racist bullying 

• Poverty bullying 

• Religious identity bullying 

• Sexist bullying 

• Sexual harassment
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Section A: Development/review of our Bí Cineálta policy to prevent and 
address bullying behaviour 

All members of our school community were provided with the opportunity to input into the 
development/review of this policy. 

 

 Date consulted Method of consultation 

School Staff February 27th to March 
10th 
 
March 24th 

Digital questionnaire 
 
Half day school closure 

Students 13th February to 19th 
February 
 
2nd April 

Digital questionnaire administered to 
pupils from 2nd Class to 6th Class 
 
 
Consultation with Children’s Council 

Parents 27th February to 6th March 
 
28th May 

Digital questionnaire 
 
Consultation with Parents’ 
Association Committee 

Board of Management 9th June BOM meeting 

Wider school community 
as appropriate, for 
example, bus drivers 

Not applicable Not applicable 

 
Date policy was approved: June 9th 2025 

 
Date policy was last reviewed: 

 
Section B: Preventing Bullying Behaviour 

 
This section sets out the prevention strategies that will be used by the school. 
These include general strategies as well as strategies specifically aimed at 
preventing online bullying behaviour, homophobic and transphobic bullying 
behaviour, racist bullying behaviour, sexist bullying behaviour and sexual 
harassment as appropriate (see Chapter 5 of the Bí Cineálta procedures): 
General strategies used to prevent bullying behaviour in our school 
 
This section sets out the prevention strategies that will be used by this school to 
address all forms of bullying behaviour, in whatever form and however motivated, 
including online bullying behaviour, homophobic and transphobic bullying 
behaviour, racist bullying behaviour, sexist bullying behaviour and sexual 
harassment. 
 

In developing preventative strategies which this school will use to prevent all forms 
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of bullying behaviour, we come from the context of our Catholic ethos where 
inclusivity permeates the school in a real way.  
 
This school takes positive steps to ensure that the culture of the school is one 
which welcomes a respectful dialogue and encounter with diversity and difference, 
by ensuring that prevention and inclusivity strategies are given priority and 
discussed regularly at board of management and staff meetings.  
 
The dignity and the wellbeing of the individual person is of paramount concern in 
our Christian response. This school will listen closely to and dialogue with parents, 
thereby building a relationship of mutual understanding, respect, trust and 
confidence. 
 
In continuing to develop prevention strategies, this school will listen to young 
people and parents, to help establish their particular context and needs. Frequent 
periods of reflection and engagement by the school, young people and parents, will 
be used to discern appropriate supports for young people in this school and to help 
inform future prevention strategies.   
 

Culture and Environment  
 

We strive to: 
• Create a school culture where bullying behaviour is unacceptable and there 

is a consistent approach to addressing bullying behaviour 
• Involve parents as active partners in fostering an environment where 

bullying behaviour is not tolerated 
• Ensure pupils have a number of ways of telling if they experience or witness 

bullying behaviour to support children’s sense of our school as a “telling 
environment” 

• Promote the concept of a trusted adult – a concept explored in the Stay 
Safe programme – who they can tell  

• Ensure safe spaces in our school building and yards with an emphasis on 
visibility of staff and pupils and effective supervision 

• Encourage a sense of belonging with ownership over their own space 
through art and creativity 

• Create a positive school culture and climate which is welcoming of 
difference and diversity and based on inclusivity 

 
Ways in which we work to achieve these goals are as follows:  
 

• Staff are briefed on the uniform approach we must take to handle all reports 
of bullying – this is available to staff, and a copy is displayed on the Staff 
Room notice board for visibility and ease of access 

• Bi-Annual Friendship and Anti-Bullying week including activities such as 
Random acts of Kindness homework, poster making, slogan-making, etc. 
buddy activities 

• Playground helpers – students in higher classes volunteer to support 
younger classes on yard to help with games and positive interactions 

• Child Friendly Bí Cineálta policy will be displayed in each classroom and 
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learning environment. This policy outlines various ways to tell.  
• Parents receive regular reminders of how they may access the Bí Cineálta 

Policy and who they should contact if they have concerns about bullying 
• Effective supervision and monitoring of pupils 

 
 
Curriculum (Teaching and learning)  
 
We strive to: 

• Provide teaching and promote learning which is collaborative and respectful, 
fostering inclusion and respect for diversity 

• Display a shared understanding of what bullying is and its impact 
 
Ways in which we work to achieve this:  

• Teach SPHE and RSE content which fosters student’s well-being and self-
confidence as well as promoting personal responsibility for their own 
behaviours and actions 

• Delivery of the Stay Safe programme (our primary anti-bullying education 
programme) in full, once every two years 

• Delivery of lessons from the Friendship, Kindness and Respect Themes and the 
Strand 1 Raising Awareness content of the Anti-Bullying Campaign to 
supplement Stay Safe and if deemed necessary in relevant classes or for 
relevant pupils 

• Model respectful behaviour towards colleagues, pupils and visitors in our 
school environment 

• Curricular and Extra-curricular activities (a number of which are offered at 
school) can help to develop a sense of self-worth, working together, 
inclusion and respect 

• Students are given opportunities to work in small groups or pairs with peers, 
which can help build a sense of connection, belonging and empathy 

• Acknowledgment of our diverse school population – celebrating diversity 
and culture in our school through art, displays, photographs, international 
events 

• Implementation of education and prevention strategies (including awareness 
raising measures) that 

• Build empathy, respect and resilience in pupils 
• Explicitly address the issues of cyber-bullying and identity-based bullying 

(see below) 
• Consistent recording, investigation and follow up of bullying behaviour 

(including use of established intervention strategies) 
• On-going evaluation of the effectiveness of the anti-bullying policy 

 
Policy and Planning  
 
The aims of Sixmilebridge National School’s Bí Cinealta policy are:  

• To raise awareness of bullying as a form of unacceptable behaviour with 
school management, teachers, pupils, parents/guardians.  

• To promote a school environment which encourages children to disclose and 
discuss incidents of bullying behaviour 
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• To ensure appropriate supervision and monitoring measures through which 
all areas of school activity are kept under observation 

• To develop procedures for noting, investigating and dealing with incidents of 
bullying behaviour 

• To implement a programme of support for those affected by bullying 
behaviour and for those involved in bullying behaviour 

• To work with appropriate agencies in countering all forms of bullying and 
promoting anti-bullying behaviour 

 
Our whole-school SPHE plan, RSE policy, Acceptable Use Policy, Supervision 
policy, Special Education Policy and Code of Behaviour as well as the Agree-to-
Agree agreement all support the implementation of the Bí Cinealta policy. Effective 
leadership is a key component with Principal, Deputy Principal, DLP, DDLP, and all 
assistant principals focused on supporting the implementation of this policy 
 
 

Relationships and Partnerships  
 

• Interpersonal connections are supported through a range of formal and 
informal structures such as Parents’ Association, and Children’s Council as 
well as morning meetings and circle time 

• Age and stage appropriate awareness initiatives that engage the student 
body in looking at their own behaviour – promoting acts of kindness and 
friendship, being an active help to others and looking at the causes of and 
impact of bullying during SPHE lessons 

• Conducting workshops and seminars for students, staff and parents to raise 
awareness of the impact of bullying 

• Supporting active participation of students in school life and positive 
relationships and communication between school staff and parents 

 
 
Preventing Specific Types of Bullying Behaviour 
 
Prevention Strategies for Cyberbullying Behaviour 
 

• Implementing the SPHE Curriculum ref. Stay Safe 
• Engaging with Safer Internet Day and Webwise 
• Participation in the Agree-to-Agree/ Tech-Safe to be Safe project 
• Guest speakers/ workshops for pupils and/ or parents/ guardians on the 

topics of Internet Safety and social media usage 
• Having regular conversations with pupils about developing respectful and 

kind relationships online 
• Termly assemblies to reinforce expected standards of behaviour and to 

remind pupils of different types of bullying including reference to 
cyberbullying 

 
 
Prevention Strategies for Homophobic Bullying Behaviour 
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• Creating a positive school culture and environment that is inclusive and 
welcoming 

• Posters, pictures, books and other visual displays which depict a variety of 
different kinds of families 

• When discussing family in lessons or as part of teaching (e.g. as in the 
history curriculum for junior classes), teachers will try to represent all family 
types (e.g. mother and father, single parent, carer/guardian, two mothers, 
two fathers, living with grandparent/aunt/uncle/extended family, families 
with adopted children, etc.). The key message is that every family is special 
and should be given the same respect 

• In terms of responding to the question “What does gay/lesbian mean?” 
teachers will be cognizant that children can and do understand the concept 
of love, including the difference between loving their parents and siblings 
and falling in love. Explain that most people fall in love with people of the 
opposite gender but some people fall in love with people of the same 
gender. Men who fall in love with men are gay. Women who fall in love with 
women are lesbian or gay. People who fall in love with a person of the same 
gender or the opposite gender are bisexual.  

• Staff will maintain the expectation that not every child will act according to 
perceived gender stereotypes. 

• Challenging inappropriate use of language, e.g. one child calling another gay: 
o Seek the child’s understanding of the word 
o Explain that the way they are using it is causing hurt 
o Explain that doing this deliberately to cause such hurt is not acceptable 
o Follow up with a discrete lesson to address the language around LGBT+ 

identities and the appropriate use of language relating to identities and 
revise classroom rules regarding treating everyone fairly and with respect 

o By always challenging discriminatory, pejorative and derogatory language 
and behaviour staff model and communicate intolerance for such 
disrespect and discrimination 

• Exploring different kinds of families through age-appropriate books 
• Participation in the Different Families Same Love competition 
• Make clear that our school has a zero-tolerance approach to harassment of 

any kind with enforceable policy - See Code of Behaviour 
• Termly assemblies for Senior Classes to reinforce expected standards of 

behaviour and to remind pupils of different types of bullying including 
reference to homophobic bullying 

 
Prevention Strategies for Transphobic Bullying Behaviour 
 

• Create a positive school culture and climate that is welcoming of difference 
and diversity and is based on inclusivity and encourages respect, trust, care, 
consideration and support for others.  

• Provide appropriate opportunities for pupils to raise their concerns in an 
environment that is comfortable for the pupil 

• Exploring representations of gender and gender identity through age-
appropriate books, posters, pictures and other visual displays 
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• All Together Now lessons (5th /6th Class) These lessons take an equality and 
human rights approach to respect, inclusion, and homophobic and 
transphobic bullying 

• Make clear that our school has a zero-tolerance approach to harassment of 
any kind with enforceable policy - See Code of Behaviour 

• Termly assemblies for Senior Classes to reinforce expected standards of 
behaviour and to remind pupils of different types of bullying including 
reference to transphobic bullying 

 
Prevention Strategies for Racist Bullying Behaviour 
 

• Create a positive school culture and climate that is welcoming of difference 
and diversity and is based on inclusivity and encourages respect, trust, care, 
consideration and support for others.   

• Aim for a shared understanding of what racism is and its impact. 
• Make clear that our school has a zero-tolerance approach to racism of any 

kind with enforceable policy - See Code of Behaviour  
• Provide appropriate opportunities for pupils to raise their concerns in an 

environment that is comfortable for the pupil 
• A school wide approach to awareness raising measures e.g. signage, posters. 
• Effective supervision of pupils  
• Consistent recording, investigation and follow up of bullying behaviour.  
• Fostering a school culture where diversity is celebrated and where students 

“see themselves” in their school environment. 
• Use educational resources such as Walk Tall and Grow in Love Lessons to 

teach SPHE lessons on diversity.  
• Encourage project work on equality, human rights and worldwide traditions 

and celebrations. 
• Broaden awareness of initiatives that aim to combat racism. 
• Broaden awareness of initiatives which promote and support an 

environment for inter-culturalism, equality, diversity and empathy. 
• Ensuring that library reading material, textbooks, toys and art material 

represent appropriate lived experiences of students and adults from 
different national, ethnic and cultural backgrounds 

• Termly assemblies for Senior Classes to reinforce expected standards of 
behaviour and to remind pupils of different types of bullying including 
reference to racist bullying behaviour 

 
 
Prevention Strategies for Sexist Bullying Behaviour 
 

• Integrate respect for all genders into a classroom contract at the beginning 
of the school year. 

• Ensure equal opportunities for boys and girls in PE and extracurricular 
activities. 

• Teach children about different family structures and gender roles in society. 
• Deliver SPHE lessons on gender equality e.g. Gender Equality Matters 
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(GEM) and Global Citizenship School. 
• Encourage mixed gender teams, pair work, group work and project work, 
• Facilitate class discussions around kindness, fairness and inclusion in terms 

of gender equality. 
• Encourage staff to use inclusive, non-gendered language. 
• Challenge any gender stereotypes and respond to incidents consistently. 
• Share information on gender equality through parent newsletters. 
• Posters around the school to promote gender equality. 
• Celebrate International Women’s Day. 
• Use books and videos to provide diverse role models 
• Termly assemblies for Senior Classes to reinforce expected standards of 

behaviour and to remind pupils of different types of bullying including 
reference to sexist bullying behaviour 

 
 
Prevention Strategies for Sexual Harassment Bullying Behaviour 

 
• Promote positive role models within the school 
• Teach children about healthy relationships and how to treat each other with 

respect and kindness including through SPHE including Stay Safe, RSE and 
Walk Tall lessons 

• Challenge gender stereotypes that can contribute to sexual harassment 
• Teach children about gender equality 
• Equal participation of all and equal recognition of all 
• Celebrate diversity at school 
• Encourage children to show respect for each other 
• Model respectful behaviour by staff of all, irrespective of gender 
• Making clear that our school has a zero-tolerance approach to sexual 

harassment of any kind with enforceable policy - See Code of Behaviour 
• Termly assemblies for Senior Classes to reinforce expected standards of 

behaviour and to remind pupils of different types of bullying including 
reference to Sexual Harassment bullying behaviour 
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The school has the following supervision and monitoring policies in place to prevent 
and address bullying behaviour (see Chapter 5 of the Bí Cineálta procedures): 

The school takes all reasonable measures to ensure the safety of all pupils while 
they are at school: 

• They are under the direct supervision of their class teacher or SET during 
lessons and going to and from SET support, the halla, the yard, the computer 
room, the library etc. 

• Children are supervised inside and outside the building during morning 
assembly and during afternoon dismissal. Children are not permitted to 
congregate in groups before or after school 

• In so far as is practicable teachers supervise classes at their own class level 
or classes they work with directly 

• Supervising staff including teachers and SNAs are informed of any potential, 
past or current reported bullying behaviour and monitor children’s play 
accordingly 

• Bullying behaviour is prevented through active supervision. The key 
principles of active supervision are  

o Focused Attention 
o Intentional observation 
o Proximity and Access 
o Consistent Engagement  

• Active supervision is achieved through 
o Moving around 
o Scanning the Environment 
o Interacting with Children 
o Anticipating Needs 
o Providing Clear Expectations 
o Being prepared to intervene 

• Following a substantiated report of bullying the class teacher of the victim of 
the bullying behaviour will monitor the situation. They will inform all staff 
concerned (e.g. other teachers at class level, the teacher of the child who 
engaged in bullying behaviour, relevant SNAs etc.) of the behaviour so all 
concerned can be alert and monitor interactions between the children. They 
will stay in regular contact with the parents of the child who experienced 
bullying behaviour with a phone call or email once per month for the 
remainder of the school year to ensure that the bullying behaviour has 
ceased and has not resumed. This communication can be stopped at the 
request of the parents/guardians. 

.  
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Section C: Addressing Bullying Behaviour 
 

The steps that will be taken by the school to determine if bullying behaviour has 
occurred, the approaches taken to address the bullying behaviour and to review 
progress are as follows (see Chapter 6 of the Bí Cineálta Procedures): 

This section outlines how reports of bullying behaviour are managed and actions 
taken are divided into 2 categories: 

1. Actions/ steps to determine whether or not bullying behaviour has taken 
place e.g. investigation 

2. Actions/ steps to be taken to address bullying behaviour when it has been 
determined to have taken place 

The teacher(s) with responsibility for investigating and addressing bullying behaviour 
is (are) as follows: 

The class teacher of the child reported to be experiencing bullying behaviour has 
responsibility for investigating and addressing bullying behaviour. They will be 
assisted by member(s) of the Anti-Bullying Committee. 
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Steps taken to Determine if Bullying Behaviour has Occurred - Investigation (Steps 
I1 to I3) 
 
Step I1 

• A pupil, parent or other relevant person will bring the bullying concern to the 
relevant class teacher 

• Pupils and/or parents must provide a written account of the bullying 
allegations on the Pupil or Parent Bullying Report Form, with as many specific 
details as possible, to assist in the investigation. The class teacher and 
member(s) of the Anti-Bullying Committee will assist pupils and parents where 
language and/or literacy difficulties may preclude them from completing a 
report form independently. No investigation into reports of bullying behaviour 
can commence until a written bullying report form has been received 

• Parents and/or pupils may report bullying behaviour to the school and 
specifically request that the school take no action. Parents must put this 
request in writing or be facilitated to do so where there are literacy, digital 
literacy or language barriers. However, while acknowledging such a request, 
the school may decide that, based on the circumstances, it is appropriate to 
investigate and address the reported bullying behaviour 

• The primary aims for the class teacher in investigating and dealing with 
bullying are to gather the relevant facts; resolve any issue; and stop bullying 
behaviour if it is determined to be such 

• The relevant class teacher will seek the views of the child reporting that they 
are experiencing bullying behaviour as to their desired outcome in terms of 
the investigation 

• The views of the child in this regard will be recorded and borne in mind 
throughout the investigation but it may not always be possible to align actions 
arising from the investigation with the child’s wishes e.g. if it is considered this 
would not be in the child’s best interest or in the best interests of the health, 
safety and wellbeing of the wider school community. 

• The relevant class teacher will document the allegation and relevant details 
on page 1 of the Teacher Bullying Investigation Record Form. 

  
Step I2 

• The investigating teachers will consider the Parent/ Pupil Bullying Report form 
when commencing their investigation 

• They will speak to/ interview all relevant children including the child reporting 
the bullying, named witnesses, bystanders and the child alleged to be 
demonstrating bullying behaviour 

• The relevant teachers will carefully consider the information gathered and 
exercise their professional judgement to determine whether bullying has 
occurred and how best the situation might be resolved 

• The action taken by the relevant teachers will be recorded on page 2 of the 
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Teacher Bullying Investigation Record Form  
 
Step I3 

• Where bullying behaviour is reported or suspected but not substantiated, 
the relevant class teacher will, following the completion of the investigation, 
notify the parents of all parties that the matter has been investigated and is 
being monitored 

• This will normally be done via telephone call 

 
Addressing Bullying Behaviour 
 

When bullying behaviour occurs, the school will: 

• ensure that the student experiencing bullying behaviour is heard and 
reassured 

• seek to ensure the privacy of those involved 

• conduct all conversations with sensitivity 

• consider the age and ability of those involved 

• listen to the views of the student who is experiencing the bullying 
behaviour as to how best to address the situation 

• take action in a timely manner 

• inform parents of those involved 
 
Steps taken to Address Bullying Behaviour when an investigation has determined 
bullying behaviour has occurred (Steps A1 to A3) 
 
Step A1  

• In cases where it is the first substantiated occurrence of bullying behaviour 
demonstrated by a pupil, the relevant teacher will notify the parents of both 
parties (victim and perpetrator) of his/ her findings via telephone call or 
meeting in person 

• A student support plan may be developed to support the pupil experiencing 
bullying behaviour manage and respond to the harmful impact of this 
behaviour 

• The pupil(s) engaged in bullying behaviour will be assigned a reflective 
exercise to be completed at school 

• They must also complete a written reflection at home with their parents, 
signed by their parents and return it to the relevant teacher 

 

• The pupil(s) engaged in bullying behaviour will be given a verbal warning by 
the relevant teacher with the expectation that the bullying behaviour will 
cease immediately 
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• A student support plan may be developed to help the pupil demonstrating 
bullying behaviour to explore the thoughts and feelings underlying their 
bullying behaviour, the impact it has on others and the perspective of the 
child experiencing bullying behaviour 

• An apology to the child who experienced bullying behaviour may be 
appropriate. A mandate that the pupil(s) engaged in bullying behaviour stay 
away from the child who experienced bullying behaviour may be 
appropriate. A decision in this regard will be informed by the views of the 
child who experienced the bullying behaviour 

• It should be noted that a first incident of bullying behaviour is considered at 
a minimum a serious breach of the expected standards as set out in the 
Code of Behaviour and will be dealt with accordingly. Bullying behaviour 
that is more significant in its duration, impact or harm may be considered a 
gross breach of the expected standards as set out in the Code of Behaviour 
and will be dealt with accordingly 

• The conduct of the pupil engaged in bullying behaviour will be closely 
monitored for a period and any concerns will be notified to the pupil’s 
parents 

• The class teacher will engage with the pupils and parents concerned within 
20 school days of the initial written report of bullying behaviour to review 
progress of the initial intervention. Important factors to consider as part of 
the review are the nature of the bullying behaviour, the effectiveness of the 
strategies used to address the bullying behaviour and the relationship 
between the pupils involved 
  

Step A2 
 

• Where a pupil continues to demonstrate bullying behaviour the relevant 
teacher will notify the parent(s)/ guardian(s) of both parties (victim and 
perpetrator) of their findings via telephone or by meeting in person  

• Check-ins with the child experiencing the bullying behaviour to reassure 
them that their safety and welfare is being monitored 

• A student support plan may be developed to support the pupil experiencing 
bullying behaviour manage and respond to the harmful impact of this 
behaviour 

• The parents of the perpetrator(s) will be expected to attend a meeting with 
the school principal 

• The perpetrator(s) will be given a warning by the school principal with the 
expectation that the bullying behaviour will cease immediately 

• An apology to the child who experienced bullying behaviour may be 
appropriate. A mandate that the pupil(s) engaged in bullying behaviour stay 
away from the child who experienced bullying behaviour may be 
appropriate. A decision in this regard will be informed by the views of the 
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child who experienced the bullying behaviour 

• A student support plan may be developed to help the pupil demonstrating 
bullying behaviour explore the thoughts and feelings underlying their 
bullying behaviour, the impact it has on others and the perspective of the 
child experiencing bullying behaviour 

• It should be noted that second and subsequent incidents of bullying 
behaviour by a student is/ are considered (a) gross breach(es) of expected 
standards as set out in the Code of Behaviour and will be dealt with 
accordingly 

• Pupils may be given opportunities to participate in activities designed to 
raise their self-esteem, to develop their friendship and social skills and 
thereby build resilience whenever this is needed e.g. participation in group 
work in class and in extra-curricular group or team activities during or after 
school. 

• Check-ins with the child demonstrating the bullying behaviour to monitor 
their behaviour and encourage them to reform 
  

Step A3 
 

• Where it has been determined that bullying behaviour demonstrated by a 
pupil has continued even further advice may be sought from NEPS on how 
best to support the pupils involved 

• A student support plan will be developed to help the pupil demonstrating 
bullying behaviour to explore the thoughts and feelings underlying their 
bullying behaviour, the impact it has on others and the perspective of the 
child experiencing bullying behaviour 

• Additional sanctions (as per Step A2 above) will be imposed and the matter 
will be subject to high level disciplinary proceedings (up to and including 
Suspension or Expulsion) as set out in the school’s Code of Behaviour 

Notes 

• Non-teaching staff should report any incidents of bullying behaviour 
witnessed by them or mentioned to them to the relevant teacher 

• Parents and pupils are required to co-operate with any investigation and 
assist the school in any attempts to investigate and resolve any allegations of 
bullying 

• In any situation where a formal response to bullying behaviour, or 
disciplinary sanctions are imposed by the school, this is a private matter 
between the children engaged in the bullying behaviour, his/ her parent(s)/ 
guardian(s) and the school 

• In cases where the relevant class teacher considers that the bullying 
behaviour has not been adequately or appropriately addressed within 20 
school days after he/ she has determined that bullying behaviour has 
occurred, this must be reported to the principal. In determining whether a 
bullying case has been adequately and appropriately addressed the relevant 
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teacher must, as part of his/ her professional judgement, take the following 
factors into account: 

o Whether the bullying behaviour has ceased 
o Whether any issues between the parties have been restored as far as 

it is practicable 
o Any feedback received from the parties involved, their parents/ 

guardians or the school Principal/ Deputy Principal 
 

• Both the pupil who is experiencing bullying behaviour and the pupil who is 
displaying bullying behaviour need support (please see steps A1, A2 and A3 
above) 

• The pupil who is experiencing bullying behaviour will be engaged with 
without delay so that they feel listened to, supported and reassured 

• School staff will identify the supports needed for the student who is 
engaged in bullying behaviour, to help them understand the impact of their 
behaviour and the perspective of others involved 

 

 
 
 
 

The school will use the following approaches to support those who experience, 
witness and display bullying behaviour (see Chapter 6 of the Bí Cineálta 
procedures): 

• Revision of the relevant lessons from Stay Safe if deemed appropriate 
• Revision of the relevant lessons from the Anti-Bullying Campaign if deemed 

appropriate 
• Reinforcement of relevant preventative strategies in Morning Meeting and/ 

or Circle Time 
• Student support plan if deemed necessary 

 
 
 
All confirmed incidents of bullying behaviour (substantiated following investigation) will be recorded. 
This will include the type and form of behaviour, where and when it took place, and the date of the 
engagement with students and parents. The actions and supports agreed to address bullying 
behaviour will be documented. If the bullying behaviour is a child protection concern the matter will 
be addressed without delay in accordance with Child Protection Procedures for Primary and Post-
Primary Schools. 
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Procedures to Prevent and Address Bullying Behaviour for Primary and Post Primary Schools 

 

Section D: Oversight 

The principal will present an update on bullying behaviour at each board of 
management meeting. This update will include the number of incidents of bullying 
behaviour that have been reported since the last meeting, the number of ongoing 
incidents and the total number of incidents since the beginning of the school year. 
Where incidents of bullying behaviour have occurred, the principal will also provide a 
verbal update which will include where relevant, information relating to trends and 
patterns identified, strategies used to address the bullying behaviour and any wider 
strategies to prevent and address bullying behaviour where relevant. This update does 
not contain personal or identifying information. See Chapter 7 of the Bí Cineálta 
procedures. 

This policy is available to our school community on the school’s website and in hard 
copy on request. A student-friendly version of this policy is displayed in the school and 
is also available on our website and in hard copy on request. 

This policy and its implementation will be reviewed, following input from our school 
community, each calendar year or as soon as practicable after there has been a material 
change in any matter to which this policy refers. 
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