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St. Finnachta’s National School Code of Behaviour 

 

1. How our code was developed 

Our code was developed in consultation with pupils, parents and school 

staff. It was developed with reference to the NEWB’s Developing a Code 

of Behaviour: Guidelines for Schools, the Education Act (1998) and the 

Equal Status Acts (2000 - 2018). It was developed following 

consultation with NEPS, the NCSE and National Anti-Bullying Research 

and Resource Centre. Our code is informed by relevant theory and 

research in the field of children’s emotional and social well-being and 

behaviour, including the writings of Alfie Kohn, Dan Siegel, Carolyn 

Webster-Stratton and Ross Greene. 

 

2. Our vision for relationships and behaviour in the school and the ways in 

which the school promotes good behaviour 

We understand that the quality of relationships affects behaviour and 

that the relationships between teachers and students is one of the most 

powerful influences on student behaviour. We understand that adults 

bear greater responsibility than children for developing and maintaining 

positive relationships. We strive to help children learn appropriate 

behaviour and problem-solving skills through positive relationships and 

effective teaching rather than through control.  

 

3. The school Mission Statement 

Our mission is to create a child-centered environment in which we 

promote the school’s core values and respond to the varying 

circumstances and needs of our pupils within a safe, orderly and 

supportive atmosphere. We pursue consistently high standards of 

professional practice to ensure sustainable advances in the quality of 

our work and each child’s learning and development. 

 

4. The expectations for students, staff and parents and how they will treat 

each other 

Students, staff and parents are expected to treat each other in 

accordance with the school’s core values: fairness, forgiveness, honesty, 

humility, perseverance, kindness, respectfulness and trustworthiness. 

 

5. How students, staff and parents can help to promote a happy school 

Students, staff and parents can help to promote a happy school by 

developing positive relationships in line with our core values; by 
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practising gratitude; by supporting each other; by developing self-

confidence; by celebrating success and achievements; by learning, and 

then using, coping skills for when things are difficult or when things go 

wrong. Students, staff and parents can help to promote a happy school 

by contributing to a calm, orderly learning environment in which 

everyone feels safe. 

 

6. Roles and responsibilities of staff members in relation to behaviour 

Teachers are responsible for teaching appropriate behaviours and 

coping and problem-solving skills, without which, behaviours which (a) 

disrupt teaching and learning and (b) behaviours of concern, may arise. 

SNAs play a supportive role in children learning appropriate behaviours 

and acquiring coping and problem-solving skills. Teachers and other 

school staff are responsible for developing and maintaining positive 

relationships with pupils. The Principal and Deputy Principal have 

overall responsibility for promoting positive behaviour and addressing 

behaviours of concern and behaviours which disrupt teaching and 

learning and for developing the capacity of school staff in this respect. 

  

7. The purpose and content of the school rules 

Rules are necessary for a safe and orderly civil society. School rules 

serve the purpose of teaching children how to behave appropriately in 

school, thus creating a safe and orderly environment and contributing to 

high standards of teaching and learning. Rules should serve the purpose 

of teaching good behaviour and/ or creating conditions conducive to 

good teaching and learning. Teachers will design, implement and teach 

classroom routines, practices and structures which will help children to 

comply with school rules. Our school rules, which apply in all 

classrooms and other settings, are as follows:  

• Lámha suas to speak  
• Children sit in their seats, as directed by teachers and other 

adults 
• Children walk when moving around the classroom and in the 

corridors  
• Children do what they are told by their teachers, SNAs and 

other staff members  
• We are safe – no hitting, no kicking, no pushing, no throwing 

to hurt, no running indoors.  
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• We are respectful – we use kind words, a nice tone of voice. 
We don’t spit, shout, use bad language or say mean things. We 
don’t bully. We treat school property with care. 

• Children wear the full school uniform or tracksuit1 each day 
and don’t wear make-up  

• Children leave mobile phones, internet-enabled devices and 
toys at home  

8. Systems for acknowledging good behaviour, progress and effort 

Good behaviour, progress and effort may be acknowledged through 

specific, targeted praise. We will seek not to be reliant on reward 

systems which, research indicates, are not effective in promoting good 

behaviour long-term and which may decrease intrinsic motivation in 

those rewarded. 

 

9. How students, staff and parents can help when problems arise 

Students and parents should bring their concerns to the class teacher in 

the first instance when problems arise. Staff should bring their concerns 

about behaviour problems to the relevant child’s parent(s)/ guardian(s) 

and to their assigned SET/ SENCO/ Deputy Principal/ Principal if 

necessary and as appropriate. 

 

10. The consequences of unacceptable behaviour: what happens when people 

break the rules (responses and sanctions) 
 

Possible responses to breaches of expected standards as set out in the Code of 

Behaviour  

Response to Minor Breaches  
Minor Breaches  Actions and/ or consequences which may be 

applied 
Examples include: 

• Children not raising their hands to 
speak  
• Children shouting out  
• Children running in the classroom or 
corridor  

Visual prompt  
  
Verbal reminder  
  
Redirection if appropriate  

 
1 The school uniform is a grey pinafore, skirt or trouser, grey cardigan or jumper, blue shirt or polo shirt. The 
school tracksuit is the school’s navy, crested tracksuit top, plain navy track suit pants (no branding, logo or 
stripes). Children are not permitted to wear leggings except under a pinafore or skirt. In fine weather children 
may wear grey shorts on their class’ uniform days and navy shorts on their class’ tracksuit days. Children who 
present for school wearing clothes which are not the school uniform or tracksuit will be given the appropriate 
uniform or tracksuit to wear for the day. In the interest of safety children should wear closed shoes in which 
they can run and play and minimal jewellery – no hanging/ drop earrings. 



 

4 
 

St. Finnachta’s National School Code of Behaviour 

• Children getting out of their seat 
without permission   

  
  
Response to Serious Breaches  
Serious Breaches  Actions and/ or consequences which may be 

applied 
examples include:  

• Bad language  
• Mean comments or remarks of a 
general nature  
• Hitting, kicking and/ or pushing  
• Throwing to hit or to hurt 
• Spitting at others 
• Wilful behaviour that results in 
destruction of school property 
• Refusal to comply with instructions  
• Bullying behaviour that does not 
include discrimination/ harassment on any 
of the nine grounds referenced in equality 
legislation or sexual harassment  

Visual prompt  
  
Verbal reminder  
  
Redirection if appropriate  
  
Proportionate sanction if visual prompt, verbal 
reminder and redirection have not worked and 
behaviour continues and if likely to be effective 
in stopping/ reducing the behaviour and/ or 
reducing its impact on others 
  
Discussion with class level SET and Deputy 
Principal and/ or Principal  
  
Formulation and implementation of Support 
Plan if necessary  
  
Discussion with parents  

  
Response to Gross Breaches  
Gross Breaches  Actions and/ or consequences which may be 

applied 
examples include:  

• Persistent serious breaches  
• Aggressive or violent behaviour  
• Second and subsequent incidences of 

Bullying Behaviour (refer to Anti-
Bullying Policy) 

• Absconding or attempting to abscond 
from the school premises 

• Assault including head-butting, 
punching with a closed fist, hitting or 
kicking somebody who is on the 
ground, hitting or kicking somebody 
from behind, hitting or kicking 
somebody who has been backed into a 
corner  

• Abusive or threatening language of a 
general nature 

• Harassment including: 
• Racist, sectarian and/ or  

xenophobic language and 
conduct 

Discussion with parents 
 
Ongoing discussion with class level SET and 
Deputy Principal and/ or Principal  
  
Formulation and implementation of Support 
Plan  
  
Referral to outside agencies e.g. ISPCC, Túsla  
  
Proportionate sanction if likely to be effective 
in stopping/ reducing the behaviour and/ or 
reducing its impact on others or if deemed 
appropriate by the Principal and/ or Deputy 
  
Notifying the Gardaí if the child is above the age 
of criminal responsibility  
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• Sexist, homophobic or 
transphobic language and 
conduct  

•  Language or conduct that is 
demeaning, offensive, 
humiliating or threatening, 
related to a person’s special 
needs 

(Directly to an individual or to an 
associate of the individual because of 
that association) 

• Sexual harassment including: 
• Conduct with sexual 

connotations including spoken 
words, gestures or the 
production, display or 
circulation of written words, 
pictures or other material 

• Subjecting someone to an act of 
physical intimacy 

• Requesting sexual favours 
  

Examples of sanctions which may be used in school include:  
• Verbal reprimand  
• Exclusionary time-out 
• Planned ignoring  
• Removal to another class 

• Removal from the yard/ playing field/ halla etc. 
• Detention 

• Removal from school teams or extracurricular activities 

• No access to school outings – the pupil is not allowed to go on class or 
school tours or excursions.  

• Suspension (including automatic suspension) - temporary exclusion 
from school for a period of day(s) or week(s) - at the discretion of the 
Board of Management, in accordance with the EWSS Guidelines  

• Expulsion – permanent exclusion from school - at the discretion of 
the Board of Management, in accordance with the EWSS Guidelines  

 

  

11. Procedures for detention, if in use 

Pupils subject to detention will be detained at break and/ or lunch time 

for a period not exceeding 40 minutes cumulatively during the school 

day. Pupils may also be detained after school (parents must be notified 

in advance) for a period not exceeding 15 minutes. Detention will be 

supervised by the teacher(s) who assign(s) it to the child with the 

assistance of the Deputy Principal and/ or Principal if necessary. There 
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will be no provision for group detention beyond members of the same 

class. Parent(s)/ Guardian(s) should be informed any time a child is 

given detention. 

 

12. Bullying, harassment and sexual harassment 

 

Bullying 

Bullying is prohibited in our school and is dealt with in our Anti-Bullying 

Policy. 

 

Harassment and Sexual Harassment 

The Equal Status Acts (2000 - 2018) prohibit discrimination, 

harassment and related behaviour in the provision of services available 

to the public, (including education) on any of the following nine 

grounds: gender, marital status, family status, sexual orientation, 

religion, age (applies to those over the age of 18), disability, race, 

membership of the Traveller community. 

 

Harassment is where one person subjects the victim to any unwelcome 

act, request or conduct, including spoken words, gestures or the 

production, display or circulation of written words, pictures or other 

material which could reasonably be regarded as offensive, humiliating 

or intimidating to the victim and which is based on any discriminatory 

ground. 

 

Sexual harassment takes place where a person subjects the victim to an 

act of physical intimacy, requests sexual favours from the victim, or 

subjects the victim to any act or conduct with sexual connotations – 

including spoken words, gestures or the production, display or 

circulation of written words, pictures or other material. The act, request 

or conduct must be unwelcome to the victim and be one that could 

reasonably be regarded as offensive, humiliating or intimidating to him 

or her. 

 

Our school’s commitment to the equality of opportunity to access to and 

participation in education embedded in the Education Act (1998) is 

reflected in our core values (refer to on p. 1). We are an inclusive school 

and as such, seek to prevent and combat discrimination and harassment. 

We work to foster respect and value for diversity and to accommodate 

http://www.sixmilebridgens.ie/anti-bullying-policy.html
http://www.sixmilebridgens.ie/anti-bullying-policy.html
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diversity against all nine grounds identified in equality legislation. We 

seek positive experiences, a sense of belonging and outcomes for all 

students across the nine grounds. 

 

Respect and value for diversity is modelled and promoted by all school 

staff in how they speak to and about and how they interact with pupils, 

parents and each other. Respect and value for diversity is explored and 

fostered through the SPHE Curriculum; the RE curriculum; the curation 

of classroom learning and reading materials; the development of critical 

literacy and critical thinking skills and through initiatives such Autism 

Awareness Week and Sports Against Racism Ireland workshops. 

Parent(s) and/ or guardian(s) should be cognisant of the importance of 

demonstrating respect and value for diversity and in modelling it for 

their children.  

   

Harassment and sexual harassment are prohibited by the Code of 

Behaviour. Harassment and sexual harassment constitute gross 

breaches of the Code and are dealt with accordingly (refer to Responses 

to Gross Breaches on p.4). 

 

 

13. When and where behaviour will be subject to the code of behaviour (e.g. 
school bus, school tours, other school-linked activities) 
Behaviour will be subject to the Code of Behaviour when children are 
under the care of the school, during the ordinary school day, during 
official school-managed outings (such as school tours) events (such as 
choir performances) and extra-curricular activities (such as sports 
training and/ or matches). Behaviour will not be subject to the Code of 
Behaviour on the school bus or at events with a school presence but 
which are not managed or overseen by the school as an organisation 
(such as the Sacraments or after-school art lessons not directly provided 
by the school). 
 

14. Policies and procedures for suspension and expulsion 

The traditional description of types of exclusion are:  

"suspension" where the exclusion is envisaged to be temporary and for a 
defined time period after which the pupil is expected to return to the 
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school "expulsion" where the pupil is intended to be permanently excluded 
from the school.  

The Board of Management and Staff of St. Finnachta’s N.S. will follow the 
procedures for suspension and expulsion outlined in the Guidelines for 
School and Developing a Code of Behaviour (Chapters 10—12). 

In accordance with Section 11.6 of the Guidelines, the Board of 
Management has authorised the Principal, with the approval of the 
Chairperson of the Board, to impose a suspension of up to five days. 

 

 

15. Procedures for notifying the school about reasons for absence from school 
If a pupil is absent from school parent(s)/ guardian(s) should notify the 
school about the reason for absence via Aladdin Connect. Parent(s)/ 
guardian(s) do not need to contact the school office by phone to notify 
the school of upcoming absence or the reasons for absence unless in the 
case of infectious disease. 
 

16. Procedures for raising a concern or bringing a complaint about a 
behaviour 
Procedures for pupils, parents and staff members raising a concern 
about behaviour are listed above. The procedure for bringing a 
complaint, including a complaint about a behaviour, is detailed here. 
  

17. The plan for reviewing the code 
This policy will be reviewed on a biennial basis or more regularly if 
required. 
 

18. Details of who to contact about behaviour matters 
The contact person for behaviour matters in our school is the Deputy 
Principal who may be contacted via phone call to the school office or via 
email. 
 

19. Date the code (or a new part of the code) was approved by the Board of 
Management and the Patron 
This policy was approved by the Board of Management on _____________. 
 
 
Signed: ___________________________ Date: ________________ 

https://www.hpsc.ie/notifiablediseases/listofnotifiablediseases/Immediate%20preliminary%20notification.pdf
http://www.sixmilebridgens.ie/parental-complaints-procedure.html
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               (Chairperson) 


